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Executive Summary

Purposes of Report

This report presents the results of the actuarial valuation of the wind-up of the Contributory Pension
Plan for Salaried Employees of Wabush Mines, Cliffs Mining Company, Managing Agent, Arnaud Railway
Company and Wabush Lake Railway Company, Limited {the “Plan”} as at December 15, 2015,

This report was prepared for the following purposes:

» tosummarize the members’ wind up entltlements under the Plan and to value the Plan’s wind-
up liabilities as at December 16, 2015 (the “Wind Up Date”);

» to establish the value of assets available to provide the entltlements to the Plan members as at
the Wind-Up Date;

¢ to determine the funded position (the wind up deficiency and the wind up funded ratio of the
Plan} as at the Wind-Up Date;

e to document the methodology for dealing with any shortfali or surplus in respect of the Plan
members; and

= to provide the information and the actuarial opinlon required by the Newfoundland and
Labrador Pension Benefits Act, 1937 (“NL PBA”), the Federal Pensions Beneflts Standards Act,
1985 {“Federal PBSA") and the /ncome Tax Act {Canada).

The information contained in thls report was prepared for filing with Canada Revenue Agency, the
Newfoundland and Labrador Superintendent of Pensions’ Offlce and the Offlce of the Superintendent of
Financial institutions.

The report also provides an update of the financial poslition to September 30, 2016 (the “Cut-Off Date”).
The Cut-Off Date is the date up to which subsequent events have been recognized in this report.
September 30, 2016 was selected as the Cut-Off Date as it Is reasonably close to the flling date of this
report while still allowing time for the calculation of the Plan’s liabilities as at that date. Resutts are
presented at the Cut-Off Date as well as the Wind-Up Date as required under the Canadian !nstitute of
Actuaries’ 5tandards of Practice.

Summary of Recent Events

Wabush Iron Co. Limited, Wabush Resources Inc. and certain of their affiliates, including Wabush Mines,
Arnaud Railway Company and Wabush Lake Railway Company Limited (the *Wabush Group”), filed for
restructuring proceedings under the Companies' Creditors Arrangement Act (CCAA) In May 2015, As part
of the CCAA proceeding, special payments towards the deficit of the Plan have been suspended since
May 2015. In addition, Wabush Mines has ceased its operation, with essentially all of its employees laid-
off or terminated and the Plan will not continue as a going concern under a new sponsor.
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As a result, the Newfoundland and Labrad or Superintendent of Pensions {the “Regulator”} ordered the
termination of the Plan effectlve as of December 16, 2015.

Wabush Mines (“the Prior Plan Administrator”) provided formal notice of the termination of the Plan to
all persons affected by the plan termination, These notices were mailed to the last known addresses of
all affected members in January 2016.

On March 1, 2016, the Wabush Group {through their legal counse!) requested, in writing, the
appointment of a replacement administrator of the Plan, In their communication, and subsequent
correspondence dated March 23, 2016, it was stated that Wabush Mines no longer has the resources to
act as administrator of the Plan, Based on this request, the Regulator, in their letter dated March 30,
2016 appointment Morneau Shepell ("the Plan Administrator”) as the administrator of the Plan.

The settlement date will be determined once the regulatory approval for the termination report has
been received. The valuation results are sensitive to the plan’s investment policy and to market
conditions between the Wind-Up Date and the settlement date. Therefore, the funded status at
settlement may differ from that reported in this report.

As instructed by the provincial regulators (Newfoundland and Labrador and Quebec), for retired
members and beneficiaries governed by the Newfoundland and Labrador Pension Benefits Act, 1997
(“the NL PBA”} and the Quebec Supplemental Pension Plans Act {"the Quebec SPPA”), a preliminary
reduction of 25% was applied starting March 1, 2016 to their total monthly pension benefit. The
reduction will further be adjusted based on the financial position of the Plan and the Regulator’s
decisions. At the time of instruction, no members were understood to be governed by the Federal
Pension Benefits Standards Act, 1985 (“the Fedaral PBSA"} and, as such, all retired members’ and
beneficiaries pension benefits were reduced.

The calculations presented herein are based on 100% of the monthly pension benefits payable to retired
members and beneficiaries as at the Wind-Up Date.

After the wind-up of the Plan was ordered, Morneau Shepell became aware that some members of the
Plan worked in a material capacity on the rajlway operations of Wabush Mines and should be governed
by federal jurisdiction. After discussion with the Company and Regulators, a review was undertaken to
iock at all employees whom were actively employed on or after June 1, 2013 (the approximate time
when the issue of federal jurisdiction first arose as well as when the Pointe Nair Pellet Plan shut down}
to determine the nature of their job during their last 12 months of employment. If the nature of their
job during this period was materially based on railway operations, they were deemed to be governed by
federal jurisdiction, if the nature of their job was not materially based on railway operatlons then they
were deemed to be governed by provincial jurisdiction based on their province of employment. This
review identified fourteen federal jurisdiction Plan members,

Although the Plan was never formally registered with OSFl, we are providing OSFl with a copy of the
wind-up report for information purposes given that a number of Plan members are now deemed to be
governed by federal jurisdiction.

Morneau Shepell requested illustrative annuity quotations from five companies licensed to sell annuities
in Canada, three of which responded. The plan members included in the guote were those assumed to
be fully or partially settled via annulty purchase. Based on the results collected from the quote, an
adjustment factor of 102% has been applied to the annuity purchase windup liabllities {calculated in
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accordance with the relevant guidance on assumptions for solvency and hypothetical windup valuations
issued by the Canadian Institute of Actuaries’ Cornmittee on Pension Plan Financial Reporting {"CIA

Annuity Purchase Guidance"}).

Subsection 6.01{c}{i} of the Salaried Plan text, which provides for a minimum benefit when a member

has transferred from the Bargaining Unit Plan to the Plan, was interpreted by the Prior Plan

Administrator to provide 100% of any bridging benefits payable in respect of combined credited service
to impacted members from the Plan, Our interpretation differs and we have made a correction to the
bridge benefits belng paid from both the Bargaining Unit Plan and the Plan. All figures shown in this
report are based on our interpretation. Further information on this issue is available in Appendix G.

A summary of the Plan provisions is provided in Appendix D,

Wind-Up Funded Position

The following table shows the wind-up funded position of the assets and liabilities, as at December 16,

201%5;

Wind-Up Financia! Position as at December 16, 2015 - Defined Benefit component

5

| Total Wind-Up Assets (after expense allowance) 82,428,000
Wind-Up Liabilitles 109,878,000
Wind-Up Surplus (Shortfall) (27,450,000}
Wind-Up Funded Percentage 75,0 %

Assets and liabilities in respect of the Defined Contribution component of the Plan were $3,847,000 as

at December 16, 2015.

Taking into consideration investment returns, benefit payments, expenses, survivorship, and changes in
interest rates since December 16, 2015, the financlal position as at September 30, 2016, is estimated to

be as follows:

Wind-Up Financial Position as at September 30, 2016 — Defined Beneflt component

$
Total Wind-Up Assets (after expense allowance] 86,004,000
Wind-Up Liabliities 110,987,000
Wind-Up Surplus (Shortfall) {24,983,000)
Wind-Up Funded Percentage 77.5%
Based on the above, the Plan's assets will not be sufficient to cover the Plan’s wind-up liabillties at the
time of the final distribution.
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Subsequent Events

On March 1, 2016, pensions in pay to retirees and survivors were reduced to the estimated funded ratio
of 75%.

Between the Wind-Up Date and the Cut-Off Date, the Defined Benefit component of the Plan’s assets
has returned 8.7% (net of expenses). The annuity proxy rate based on the guidance provided by the
Canadian Institute of Actuarles has decreased 0.37% (which increases the obligations to be settled by an
annuity purchase). The net impact is a 2.5% increase in the funded percentage of the Defined Benefit
component of the Plan as can be seen in the Wind-Up Financial Position as at 5eptember 30, 2015,
shown above.

The invested assets for the Defined Benefit component of the Plan are held by CIBC Mellon and were
managed by SE! as at the Wind-Up Date. Leading up to the wind-up the majority of the funds were
invested in fixed income with a small portion left invested in hedge funds. As at the date of this report,
the assets were in the process of being moved to TD Asset Management to establish a liability duration
matched investment portfolio to protect the Plan’s funded position from future changes in interest
rates.

To the best of our knowledge there have been no other events subsequent to the Cut-Off Date which, In
our opinion, would have a material Impact on the results of this valuation.
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Section 1 — Wind-Up Financial Position

Wind-Up Financial Position

The wind-up financial position of the Plan as at December 16, 2015 is as follows:

Financial Position as at December 16, 2015 — Defined Benefit component

Newfoundiand and Labrador Quebec Federal Total Plan
$ $ ’ 5
Assets (before Wind-Up Expense) 41,930,000 | 40,580,000 568,000 83,078,000
Estimated Wind-Up Expenses {329,000} {317,000} {4,000) {650,000)
Total Wind-Up Assets 41,601,000 40,263,000 564,000 82,428,000
Wind-Up Liabilities
Pending Death Benefits - 35,000 - 35,000
Deferred Members 10,546,000 10,593,000 751,000 21,850,000
Retired Members and Beneficlaries 44,911,000 ;| 43,042,000 - 87,953,000
Total Wind-Up Liabifity 55,457,000 53,670,000 751,000 | 109,878,000
WIind-Up Surplus (Shortfall) {13,587,000) | {13,407,000) {187,000} | {27,450,000)
wind-Up Funded Percentage 75.0% 75.0% 715.0% 75.0%

Figures may not add due to rounding.

Assets and fiabilities In respect of the Defined Contribution component of the Plan were $3,847,000 as

at December 16, 2015.

There are no members who potentially qualify for consent benefits as a result of the wind-up.
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Reconciliation of Financial Position

The Plan had a wind-up shortfall of $10,719,000 as at January 1, 2014 {based on the January 1, 2014
valuation report prepared by Towers Watson) versus a wind-up shortfall of $27,450,000 as at the Wind-
Up Date. The table bellows reconciles, on an approximate basis, the change in financial position of the

Plan since January 1, 2014,

Reconciliation of Financial Position — Defined Benefit component

9 $
Wind-Up Surplus {Shortfall] as at January 1, 2014 {10,715,000)
Interest {3.70% per annum) on Shortfall {750,000}
Special Payments with [nterest 4,538,000
Expected Wind-Up Surplus {Shortfall) as at December 16, 2015 {6,971,000)
Plan Experience
Net Investment Experience 1,122,000
Liabllity Gains / {Losses) (1,213,000}
Due to difference in sclvency incremental cast and Normal Cost {815,000)
Total Plan Experience {1,020,000})
Assumption and Data Changes
Change in Expense Assumption {450,000)
Change in Commuted Value & Annuity Purchase Bases (17,977,000}
Data Changes 430,000
Additon of 2% Annulty Purchase Load {1,946,000)
Benefits for Deferred Members beyond Normal Retirement Age {280,000)
Reallocation of Bridge Benefits between Bargaining and Salaried Plans 754,000
Total Assumption and Data Changes {19,469,000)
Wind-Up Surplus (Sholftfall} as at December 15, 2015 (27,450,000}
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Section 2 —Treatment of Shortfall and
Methods of Allocating and Distributing Assets

Defined Benefit component of the Plan

Treatment of Shortfall

Based on the financial pasition of the Plan as at the Wind-up Date, the Plans assets will not be sufficient
to cover the Plan’s wind-up liabilities at the time of the final distribution. While the Plan Administrator
will be submitting a claim for the full amount of the wind-up shortfall In the CCAA proceedings, for
purposes of the valuation, we have assumed that no further amounts will be deposited into the Plan.

Plan member benefits will be settled at the wind-up funded percentage applicable to them at the time
of settlement based on their jurisdictlon. The actual funded status at settlement may differ from that
contained in this report.

Factors That Will impact Shortfall

The ultimate surplus or shortfall will not be known with certainty until all Plan member benefits are
settled. Many factors may affect the ultimate surplus or shortfall including:

> (Cost to purchase annuities from an insurance company to settle benefits;

> Investment return on assets;

> Member's pension entitlement elections {lump sum transfer versus annuity purchase);
> Data corrections;

> Member experlence; and

> Actual costs to administer wind-up.

Methods of Allocating and Distributing Assets

The Plan assets are distributed between the jurisdictions as at the wind-up date in proportion to the
wind-up liability applicable to each jurisdiction. When determining the wind-up liability for this purpose,
the pension and bridging benefits included in the calculation are those provided for by the Plan terms,
the NL PBA, the Quebec SPPA and the Federal PBSA. We note that no Plan member is entitled to
additional pension or bridging benefits as a result of applying section 17 of the Federal PBSA.
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Defined Contribution component of the Plan

The [iability for the Defined Contribution component of the Plan is equal to the total of all Defined
Contribution account balances. As such, no shortfall or surplus wil! exist at the wind-up date or at the
time of settlement. Members are entitled to their Defined Contribution account balance.
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Section 3 — Member Options

The following summarizes the options Plan members have with regard to the method of settlement of
benefits under the Wind-Up. :

In accordance with pension legislation, no payments (other than ongoing pensions and other payments
approved through request under Section 62(2) of the NL PBA) will be made to members until approval is
received from the Newfoundland and Labrador Superintendent of Pensions,

Defined Benefit component of the Plan

Non-Retired Members (Newfoundland and Labrador and Federat)

Members not in recelpt of a monthly pension on December 16, 2015 and who were employed in
Newfoundland and Labrador will have the option of:

> Animmediate (if eligible} or a deferred annuity {under the same terms as the Plan) purchased
from an insurance company; or

> Acommuted value transfer (on a locked-in basis, subject to ITA 8517 limits} to one of the
following retirement arrangements;

- ARPP;

- AURA;

- AlUF;or

- The purchase an annuity from an insurance company.

If the “small benefit rule” applies to a member, the member will have the value of their benefit paid in
cash, less withholding taxes.

Non-Retired Members {Quebec)

Members not in receipt of a monthly pension on December 16, 2015 and who were employed in Quebec
will receive a commuted value transfer {on a locked-in basis, subject to ITA 8517 limits) to one of the
following retirement arrangements:

- ARPP;
- ALRA;

- AlF

- Locked-in portion of a VRSP; or

- The purchase an annuity from an insurance company.,
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If the “small benefit rule” applies to a member, the member will have the option of transferring their
benefit to a non-locked-in RRSP or the non-locked-In portion of a VRSP, or 1o be paid in cash, less
withholding taxes.

Retired Members {Newfoundland and Labrador and Federal}

Members in receipt of a monthly pension on December 16, 2015, will have an annuity (under the same
terms as the Plan) purchased from an insurance company on the date of settlement. The annuity
purchased will be in proportion 1o the funded percentage of the Plan at the time of settlement, adjusted
for any over or under payments received since the Wind-Up Date.

Retired Members (Quebec)

Members in receipt of a monthiy pension on December 16, 2015, will have the option of, an annuity
{under the same terms as the Plan) purchased from an insurance company on the date of settlement, or
transfarring thelr entitiemment to the Retraite Quebec. The annuity purchased will be in proportion to the
funded percentage of the Plan at the time of settlement, adjusted for any over or under payments
received since the Wind-Up Date.

Interest on Commuted Value Settlements

Members whose benefits are settled through a commuted value will have their commuted value
adjusted with interest from the Wind-Up Date to the first day of the month in which payment is made.
The rate of interest applied will be consistent with the interest rate used in the determination of their
commuted value. For Quebec and Federal Plan members, this interest rate will be 2.10%. For
Newfoundland and Labrador Plan members, this rate will be either 2.10% or 2.86%, depending on
whether the commuted value or annuity purchase basis with interest produces the highest value at the
settlement date,

Defined Contribution component of the Plan

Members are required to transfer their Defined Contribution account balance out of the Plan,

Future Steps

Within 60 days of the approval of this report by the Newfoundiand and Labrador Superintendent of
Pensions election statements will be issued to all non-retired members and Guebec retired members
providing the settlement options listed above. Members must return their election forms within 90
days. Transfers and annuity purchases will be processed as soon as possible thereafter.

We will provide an update after the transfers and annuity purchases are complete.
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Section 4 — Actuarial Opinion

With respect to the Contributory Pension Plan for Salaried Employees of Wabush Mines, Cliffs Mining
Company, Managing Agent, Arnaud Railway Company and Wabush Lake Railway Company, Limlted (the
“Pilan”}, the valuation thereof was performed as at December 16, 2015, in accordance with the
Newfoundland and Labrador Pension Benefits Act, 1997 and based on the Plan provisions and data as at
that date. There are no modifications nor any extraordinary changes to the membership other than
those listed in this report which would materially affect the results of this actuarial valuation.

We hereby certify that, in our opinion, as at December 16, 2015:

> In respect of the Defined Benefit component of the Plan, on the Wind-Up Date, the total wind-
up liabilities {$109,878,000) exceed the market value of Plan assets ($82,428,000 after wind-up

expenses).

> In respect of the Defined Benefit component of the Plan, after allowing for estimated wind-up
expenses, the wind-up funded percentage as of the Wind-Up Date is 75.0%. At the Cut-Off Date
{September 30, 2016), the funded percentage is estimated to be 77.5%.

>  In respect of the Defined Contribution component of the Plan, on the Wind-Up Date, the total
wind-up lability (53,847,000 equals the market value of Plan assets ($3,847,000).

In our opinion:

s The membership data on which the valuation is based are sufficient and reliable for the
purposes of the valuation.

¢ The assumptions are appropriate for the purposes of the valuation.
s The methods employed in the valuation are appropriate for the purposes of the valuation.

This report has been prepared, and our opinions given, In accordance with accepted actuarial practice in
Canada.

The recommendations and opinjons are given exclusively from a financial viewpoint. This valuation
report does not constitute a legal opinion on the rights or duties of the Plan Administrator, the emplayer

or the members over the pension funds.
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Actuarial valuations are performed based on assumptions and methods that are in accordance with
sound actuarial principles. Emerging experience differing from these assumptions may result in gains or
losses, which may affect future funding percentages.

Paul Chang, FCIA Jessica Vandc::tgl:
Partner Actuarial Consultant

Morneau Shepell
December 2016
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Appendix A — Wind-Up Actuarial Basis

Asset Valuation Method
Total assets are equal to the market value adjusted for estimated wind-up expenses,

Please refer to Appendix B for further details related to the market value of assets.

Actuarial Cost Method

In respect of the Defined Benefit component of the Plan, the wind-up liability is determined using the
Accrued Benefit {or Unlt Credit) Actuarial Cost Method and is equal to the actuarial present value of all
benefits eaarned by members for service grior to the valuation date understanding that the Plan is
wound up on the valuation date.

In respect of the Defined Contribution component of the Plan, the wind-up liability is equal to the
Defined Contribution account balances.

All members are treated as fully vested.

Actuarial Assumptions — Defined Benefit Component

The wind-up liability represents the value of the Members’ benefits assuming they were fully settled on
the valuation date. We have made assumptions regarding which members would elect to have the
value of their benefits transferred from the Plan based on commuted value standards and which
members would elect to have annuities purchased directly from an insurance company.

On wind-up, all members are cansidered fully vested in their accrued pension benefits.

The primary actuarial assumptions employed for the wind-up actuarial valuation are summarized in the
following table, All rates and percentages are annualized unless otherwise noted.

The assumptions used are best estimates as at the date of valuation.
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Wind-Up Actuarial Assumptions

Decemnber 16, 2015

Discount rates for members assumed to elect a

transfer value 2.10% for the next 10 years and 3.70% per annum thereafter

Discount rates for members assumed to elect an

annuity purchase 2.86% per annum
Member Elections® Federal and Newfoundland and Labrador Deferred Members as
) at December 16, 2015:

Under age 55: 100% commuted value

Age 55 and over: 100% annuity purchase

Quebec Deferred members as at December 16, 2015:

100% commuted value

Retired members and beneficiaries as at December 16, 2015;

100% annuity purchase
Salary increases None
Maximum pension per year of service 52,818 89 for all years
Mortality (post-retirement only) CPM2014 {no size adjustment) with generational projection ,

using improvement scale CPM-B

Quebec and Newfoundland and Labrador Members: Sex
distinct !

Federal Members: 97.2% male/2.8% female

Ad]ustment Factor® 1.02
Termination of employment N/A
Disability N/A
Retirement age Age that maximizes the value of the pension.
Provision for Adverse Deviations None
Wind-Up Expense Assumption $650,000
1 The lfability for each Newfaundland end Lobrodor Deferred Member assumed to elect o commuted value was volued

by taking the maximum of the lablifty calcuiotion using the discount rate for transfer vafues and the lobility
caicuigtion using the discount rate for annuity purchases.

2 Morneou Shepell conducted an annulty survey i July 2016 for the members assumed to elect an annuity purchase in
July 2016. Based on the resufts af this survey, anpulty purchase premiums are expected to be 2% higher than the
liabilitles determined using the Canadian Institure af Actuarles annuity purchase proxy.

Assumptions at September 30, 2016 that vary from the Assumptions Provided Above are as Follows:

September 30, 2016 |
Discount rates for members assumed to elect an annuity purchase 2.49%
Wind-Up Expense Assumption® $453,000
1 The Wind-Up Expense Assumption has been odjusted for expenses paid between the Wind-Up Dote and the Cut-Off
Date.
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We have calculated the transfer values effective December 16, 2015 using discount rates determined in
accordance with Section 3500 of the Standards of Practice of the Canadian Institute of Actuaries.

For the purchase of annuities, the discount rate as of December 16, 2015 was based on the Canadian
Institute of Actuaries’ (“CIA”) Educational Note Supplement: Guidance for Assumptions for Hypothetical
Wind-Up and Solvency Valuations Update ~ Effective September 30, 2015 and Applicable to Valuations
with Effective Dates between September 30, 2015, and December 30, 2015 and equals the long term
Government of Canada bonds’ yield {series V39062) plus 83 basis points. This results in a discount rate
of 2.B6% per annurm {2.03% + 0,83%),

The annuity proxy discount rate as of September 30, 2016 was based on Educational Note Supplement:
Guldance for Assumptions for Hypothetical Wind-Up and Solvency Valuations with Effective Dates
between September 30, 2016 and December 30, 2016 and results in a discount rate of 2.49% per annum
for September 30, 2016 (1.55% plus 94 basis points),

Based on an annuity quote requested in July 2016 for this Plan, actual annuity purchase costs will be 2%
higher than the basis described in the ClA Educational Note Supplement. As such, we have adjusted all
liabilities (as determined based on the ClA Educational Note Supplement} for members assumed to be
settled by an annuity purchase by a factor of 1.02.
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Appendix B — Assets

Description of Plan Assets

The invested assets for the Defined Benefit component of the Plan are held by CIBC Mellon and were
managed by SEl as at the Wind-Up Date. Leading up to the wind-up the majority of the funds were
invested in fixed income with a small portion left invested in hedge funds, As at the date of this report,
the assets were in the process of being moved to TD Asset Management to establish a liability duration
matched investment portfolio to protect the Plan’s funded position from future changes in Interest
rates.

The invested assets for the Defined Contribution component of the Plan are held by Sunlife. The assets
are invested based on individual Member instruction for their account.

We have relled upon the information provided to us by CIBC Mellon, SEl and Sunlife, following tests of
reasonableness with respect to contributions, benefit payments and investment income,

Statement of Market Value

In respect of the Defined Benefit component of the plan, the assets held In the pension fund, on a
market value basis, as at December 16, 2015 were $83,078,318. Assets as at that date were invested as
follows:

Table B.1 - Assets at Market Value — Defined Benefit component

16-Dec-15
Invested assets
> (Cash and short-term -
> Bonds 74,866,827
> Equities -
> Hedge Funds 8,211,490
Total Invested assets 83,078,317
Net receivables and payable {excluding accrued investment income) -
Total market value of assets 83,078,317 :

* Flgures may not add up exactly due to rounding.

in respect of the Defined Contribution component of the plan, the assets held in the pension fund, on a
market value basls, as at December 16, 2015 were $3,847,000. Assets as at that date were invested
based on Individual Member instruction for their account.
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Changes To Plan Assets — Defined Benefit component

The following table shows changes to the Defined benefit component of the Plan assets since the last
filed valuation, based on market values, The reconciliation is based on the statements issued by CIBC

Meilon and information provided by SEI.

Table B.2 - Asset Reconciliation

January 1, 2015 to janvary 1, 2014 to

December 15, 2015 December 31, 2014

Market Value of Assets at beginning of period 50,738,980 84,252,190

Receipts:

! > Employee contributions - -

i > Employer nomal cost contributions 361,264 1,536,141

> Employer special contributions 1,092,871 3,278,613

> Investment income and change in market value {823,137} 8,778,328

Totzl receipts 630,998 13,593,082
Disburserments:

| > Pensions paid 6,282,141 6,220,831

> Commuted value and cash payments 1,675,721 480,442

>  Plan expenses 333,795 405,019

Total disbursements 8,291,661 7,106,292

| Market Value of Assets at end of perlod 83,078,317 90,738,980

* Figures may not add up exactly due to rounding.
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Summary of Membership Data
The following table summarizes the data.

Summary of Membership Data - as at December 16, 2015

Pending Death Benefit Payout Number 1
Pending Death Benefit §34,606

Deferred Members Number 325
Average age 482
Average annual pension® $5,973

Retirees and Beneficiaries Number with lifetime pension 330
Average age 72.8 |
Average annual lifetdme pension 518,183
Average annual temporary pension 6354

Total Membership 656

I The average annuol pension shown does not inciude the value of any pre-retirement indexing provided to Quebec Plan

members os o result of opplying Bilf 102.

As at the wind-up date, 77 Members also have an entitlement under the Defined Contribution

component of the Plan.

Wind-Up Actuarial Valuation Report as at December 16, 2015 for the Contributory Pension Plan for Salaried 20

Employees of Wabush Mines, Cliffs Mining Company, Managing Agent, Amaud Railway Company and Wabush Lake

Railway Company, Umited






Appendix D - Summary of Plan Provisions

The following is an outline of the principal features of the Plan which are of financial significance to
valuing the plan benefits, This summary is based on the amended and restated Plan document as of
January 1, 1997 and Plan amendments no. 1, 2, 3, and 4. The Plan amendments were received by the
Newfoundland and Labrador Superintendent of Pensions on July 30, 2015. Given the fact that the
amendments were submitted shortly before the wind-up of the Plan, these amendments have not yet
been individually registered by the Newfoundiand and Labrador Superintendent of Pensions. This
valuation report assumes that the contents of the amendments, to the extent that they impact the
benefits provided by the Plan, are acceptable to the regulators and the results herein reflect the benefits
provided by the amendments. For a detailed description of the benefits, please refer to the plan
document.

Plan Effective Date
The Plan was restated effective January 1, 1997. Predecessor arrangements date back to July 1, 1963.

Definitions

Credited Service
Service while a member of the Plan.

Pensionable Earnings

Basic remuneration, including overtime {for periods prior to June 23, 2008), shift premiums and cash
bonuses. Excludes stock options, severance payments and all other non-cash benefits.

Plan Participation

All employees who are not within the Bargaining Unit are required to join the Plan on their date of
employment.

Normal Retirement

Eligibility
Age B5,

Effective January 1, 1997 existing plan members were offered a one-time choice between two pension
options, Option A or B. All future new hires from January 1, 1997 onward must enrol under Option B. As
at January 1, 2011, there are no remaining members in active status, with coverage under Option A.

Option B offers a combination of Deflned Benefit coverage {for past service and future service} and
Defined Contribution coverage {for future service, from January 1, 1997 onward), as follows:
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Termination of Employment

Eligibility

All active plan members in Newfoundland are vested (in respect of their Defined Benefit entitlements)
after two vears of plan membership. All active plan members in Quebec are vested immediately (in
accordance with Bill 102). In addition, on wind-up, ali members are considered fully vested in their
accrued pension benefits.

Defined Contribution entitlements are Immediately vested, regardiess of the number of vears of service.

Benefit

Defined Benefit pens‘ion at normal retirement date, based on service af termination. Upon earlier
retirement, the penslon is actuarially reduced (or, if It produces a higher pension, is subject to a 6%
reduction per annum pre-65, with 15 or more vears of continuous service). Effective January 1, 2001,
for terminating active Quebec members, the pension for post-2000 credited service Is subject to
adiustment, in accordance with Quebec Bill 102. In lieu of the monthly benefit, the participant may
transfer the commuted value of the benefit to a locked-in RRSP or other registered vehicle.

Deflned Contribution account balances may be transferred to a locked-in RRSP or other registered
vehicle.

Death While Active - Surviving Spouse Coverage

Eligibility
15 vears of service, with spouse,

Benefit

Benefit payable is 50% {before any reduction} of the accrued monthly Defined Benefit or $140 if greater,
and is payable during the spouse’s remaining lifetime.

Minimum Death Benefit

Eligibifity
Two or more years of plan membership.

Benefit
The commuted value of the Defined Benefit earned after January 1, 1990 to the date of death is payable

to the spouse or, if applicable, deslgnated beneficiary. If the spouse is the recipient, the spouse will have
the option of taking the commuted value in the form of a monthly pension,

If less than two years of plan membership, refund of Defined Beneflt member contributions with
interest, Effective January 1, 2001, immediate vesting is provided upon the death of active Quebec
members, in accordance with Bill 102.
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In addition, the full Defined Contribution account balance, with investment earnings, will be vested,
regardless of the nurmber of years of service.

Forms of Payment
Nermal Form

Annuity for life, with 50% of the lifetime benefit continuing to the spouse if the retired employee dies
before age 65; refund of any contributions with interest in excess of benefits paid out,

Optional Forms

For married participants, the automatic option is a reduced 60% joint and survivor pension, actuarially
equivalent to the normal form. Other options are also available on an actuarially equivalent basis.

Disability Benefit

While benefits are payable from the LTD plan, pension benefits continue to accrue under the Defined
Benefit provisions based on the earnings rate at the time of disability. Company contributions continue
under the Defined Contribution provisions, if the member elects to contribute.

Plan Interpretation

Subsection 6.01{c){i) of the Salaried Plan text, which provides for a minimum beneflt when a member
has transferred from the Bargaining Unit Plan to the Plan, was interpreted by the Prior Plan
Administrator to provide 100% of any bridging beneflits payable in respect of combined credited service
to impacted members from the Plan. Our interpretation differs and we have made a correction to the
bridge beneflits being paid from both the Bargaining Unit Plan and the Plan. Further information on this
Issue is available in Appendix G.
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Total
Credited Benefits
Age at Service Annual Annual heyond

Partlcipant Wind- {Months) Lifetime Temporary | Lump Sum Normal Wind-up
o Status Jurisdiction Up | atWind-Up Benefit' Benefit Senefit | Ret. Date’ Uiability
DvD28 Deferred ML 48.7 294 541,672 5 - $ - 5 - $ 452,738
VD29 Deferred NL 55.2 197 $21,174 5 - $- $ - $ 266,259
V3o Defarrad NL 586 204 $17,123 $ 3,662 $ - s - $ 235,876
DvD31 Deferred NL 43.7 184 $ 23,606 $ - $ - $- $218,648
DV032 Deferred NL 61.1 188 $15,262 $ 3,387 $ - $- $ 224,181 ;
Dv(033 Deferred ML 578 190 $ 34,403 $3,437 s - $ - $ 703,348
OViD34 Deferred NL 60.2 168 515,391 5 - $ - - $ 221,536
Dvozs Deferred NL 46.4 153 $17,531 $- $ - 5 - $ 186,228
DVo36 Deferred NL 49.6 115 $13,624 $- $- $- 5 147,789
VD37 Deferred NL 54.5 114 48,881 5 - $ - 5 - % 117,256
DvD38 Deferred ML 504 108 $10,752 4 - 5 - $ - 5 119,224
ovE3g Deferred NE s0.0 107 $11,196 $- $- $- $ 122,593
Dvo40 Defesred NL 50.3 159 5119,214 $ - $ - 5 - 5 210,915
DVD4l Deferred NL 515 182 $19,399 $ - § - $ - $ 221,366
V042 Daferred NL 49.0 165 522,768 5 - s - S - $ 242,219
DvD43 Deferrad NL 435 103 $10,147 $ - $ - - $ 98,805
DvOs4 Deferred NL 351 108 $12,304 $- $ - 5 - $ 90,656
DVDas Deferred ac 53.4 an $ 46,417 55,764 5 5 - $1,047,978
DVO46 Deferred Qoc 50.2 316 % 45,520 $ - 5 - $- $ 502,883
Dvoa7 Deferred ac 54.2 290 $ 28,309 $ - - $- § 348,359
Dvo48 Deferred ac 55.2 227 524222 $ - $ - s - $ 297,028
DVD43 Deferred ac 4.1 205 $18,108 $ - $ - § - 4§ 156,275
ovosD Deferred ac 46.2 212 $ 28,490 - $ - 5 - 5 262,611
DVO51 Deferred ac 436 176 519,552 $ - 5 - 5 - $ 168,595
ovas2 Deferred Qc 488 168 5 18,262 5 - 5 - 5 - $ 184,340
DV053 Defecred FED 50.9 171 $30,236 $ - 5 - $ - $318,427
VOS¢ Deferred ac 57.9 131 511,024 5 - §- 5 - 5§ 147,315
DVDSS Defarred ac 50.0 127 $11,550 $- $ - $ - 5164314
DVO56 Defested ac 35.6 119 $11,770 $ - 5 - 3- $ 87,355
OVOS7 Daferred oc 471 129 5 8,453 $ - 5 - $- 5 84,899
DV058 Deferred Qac 47.0 176 $ 16,890 §- $ - $ - $ 160,045
DVD59 Deferred ac 46.6 140 414,472 $ - $- g - $ 136,092
DVDED Deferred ac 483 195 $27,479 5 - $- 5 - $ 270,324

i The gnnual lifetime benefit shown abowe does nat Inciude the voiue of any pre—retirement Indexing provided to Quebec Plan members os o resuft of

opplying Bilf 102.

The Plan requires deferred vested members to start their pension ot oge 65. For off deferred vested members who are beyond gge 65 at the Wind-
Up Date, we huve included the value of pension peyments from oge 65 to the Wind-Up Date [n the fobiifties.
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Credited Benefits
Age at Service Annual Annual bayond
Participamt : Wind- [Worths) Lifetime Temporary | Lumgp Sum Normal Wind-Up
D Status lurisdiction Up | atWind-Up Bensfitt Benefit Beneflt | Ret. Date’ Liability
DV094 Deferred ac 29.9 70 4,958 5~ $ - - 531,746
DV0S5 Deferred of 47.3 77 % 4,569 $- $- 5- 5 46,788
DVD96 Deferred ac 409 89 85,927 5- $ - 5- $ 50,207
Dvog? Deferred ac 56.4 78 $5,535 4 - $- - 583,082
Dvoss Defered ac 481 76 $4,929 $- 5 - $- $ 51,598 |
ovoss Deferred ac 38.5 77 $9,725 § - 5- 5 - $ 74,962 |
DV100 Deferred ac 42.2 67 55,659 $- 5 - $- $47.282
BViGL Deferred ac 37.7 53 §7,773 $ - $- $- $ 57,591
V102 Deferred FED 552 55 $ 5,150 5- $- $- % 65,075
ovin3 Deferred FED 313 56 | 55,678 $ - - - $ 30,020
DV104 Deferred ac 62.7 47 513,812 $ - $- $ - 558521
DV105 Deferred ac 525 50 54,425 5 - - $ - $50,440
DV106 Deferred NL 62.3 55 55,176 4 - 5 - § - 78,622
DvV107 Deferred Qc 46.2 59 $5,234 $ - $- - $51,353
DV1D8 Deferred oc 57.3 80 $5,695 - $- 5 - $74,298
Dvils Beferred oc 46.3 58 $5,788 5 - $- $- $34,174
Dvilo Deferred NL 333 17 $1,704 $ - $- $- $11,929
DV111 Deferred NI, 47.8 34 $3,431 5 - $- s - $35443
Dvii2 Deferred N 39.3 32 $3,108 5 - $- 5 - $27,313
DV1ii3 Deferred ac 283 30 $2,172 $ - 5 - 5- $12,583
DV114 Deferred oc 50.9 38 53348 5 - 5 - $ - $34,025
DV115 Deferred ac 33.7 3z 2,670 - $- $- $17,778
DV1i6 Deferred NL 49,3 16 $1,628 $- $- - $17,451
Vil beferred ac 337 7 $2,739 $- $ - 5- $18411
DV118 Deferred NL 54.4 a7 $3,716 5 - $ - $ - 548991
DVilg Deferred NL 33.1 24 51,83% $- 5 - $- 513,632
Dvi20 Deferred NL 28.4 32 52,187 $- 5 - 5 - $ 14,309
DV121 Deferred NL 28.4 . 40 5 2,806 $ - $- - $ 18,350
[ AFE] peferred NL 416 39 56,394 $- $- - $ 55,991
DV123 Deferred NL 283 33 52,607 $ - $ - 5 - $ 15,980
Dv124 Deferred NL 50.3 a3 $ 2,697 5 - - $- 531,754
DV125 Beferred NL 55.2 31 43,095 S - $- § - $38,921
DV126 Deferred NL 39.9 28 $2,812 5. $ - $- $ 23,503

The annual lifetime benefit shown above does not Include the value of uny pre-retinrement indexing provided b Queber Plon members as a result of
applying Bl 102.

2 The Pian requires deferred vested members to stort thelr pension ot age 65. For all deferred vested members who ore beyond age 65 ot the Wind-

Up Dote. we howe included the value of pension poyments from oge 65 1o the Wind-Up Date in the fobllitles.
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Credited Benefits
Age at Service Annual Annual beyond

Participant Wind- {Months) Lifetime Temporary | Lump Sum Normel Wind-Up
"] Status Jurisdiction Up | at Wind-Up Banafit" genafit Benefit | Ret, Date” Llability
DV160 Deferred ac 0.9 29 $1,841 5 - $- $- $25762
V161 Deferred NL 515 101 $7,397 5 - $ - $ - 5 84,507
DV162 Deferred NL 515 2 $ 2390 5 - $- s - $ 27,307 |
DV163 Deferred NL 50.0 114 56,982 g - $>- $- $ 76,445
DV164 Defarred NL 54.6 ag $ 7,857 $ - $- §- $ 57,308
DV185 Deferred ML 429 115 57,363 5 - s - 5- § 75228
DV166 Deferred NL 481 8% $7,420 s - § - $- § 77,256
Dvi&7 Deferred ML 45.6 52 5 4,550 8 - 5 - $ - $ 45,326
DV168 Deferred NL 62.7 100 $5,915 - $ - $- $ 90,980
DV185 Deferred NL 41.1 33 52,049 $- $ - 5- $ 17,693
DV170 Deferred NL 452 76 % 6,708 $ - S - 5 - 564,787
DV171 Deferred HL 57.1 45 53,200 §- S - 5- §42,462
DVi72 Deferred NL 541 35 $2,738 S - $- - $33,441
V173 Deferred NL 663 3 $ 2,486 $ - $- $ - $42,250
DV174 Deferred NL 62.3 44 $3,053 $ - $- $ - $ 45,371
V175 Deferred NL 4.7 25 $2,486 5 - $- 5 - 510,850
DV176 Deferred NL 35.0 26 51559 $- $- $- $11,453
Dvi7? Deferred NL 58.0 o3 $11,027 $ - 5- $- $ 149,874
DV178 Deferred ML 45.5 55 54,887 $ - $ - $ - § 45,988
ovize Deferred NL 473 26 $ 2,207 $ - $- 5 - $21,579
DVi80 Deferred NL 450 34 $ 2,466 $- $- § - 524,234
DViB1 Deferred ac 45.1 155 $8.839 5 - $- $ - 79,798
DV1B2 Deferred ac 454 213 519,304 5 - $ - § - $191,149
ov183 Deferred ac 53.0 164 513,762 5 - $- $ - 5 160,726
DV184 Deferred ac 54.7 124 $8,591 5 - $ - $ - $ 107,706
DV185 Deferred Qc 64.6 131 $7.019 $ - $ - $ - 113,433 |
DV186 Deferred ac 465 181 $ 22,505 5 - $- $ - $ 211,776
DV18? Deferred ac 53.6 85 $7,287 5- $ - - $ 85,626
Ev1ss Deferred oc 40.1 103 53,801 $ - $- $ - 532,824
CVigg Deferred ac 54.9 112 58,742 5 - $ - $ - 5 110,518
ov190 Deferred ac 3940 89 $5,069 $ - 5- $- 5 40,762
DvV191 Deferred ac 46.2 100 $6,537 5 - - $ - § 67,035
DVig2 Deferred arc 52.7 7 46,349 5 - § - 5. 597,537

1 The onnual lifetime benefit shown obowe does pot include the voive of any pre-retirement indexing provided io Quebec Plon members as o result of

applying Bill 102,
The Plan requires deferred vested members (D stort thelr pension at age 85. For olf deferred vested members who ore beyond age £5 at the Wind-
Up Date, we hove induded the value of pension payments from oge 85 to the Wind-Up Dote in the llabilitles.
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Credited Beneilts
Age at Service Annual Amual beyond
Participant Wind- {Mopnths) Ufetime Temporary | Lump Sum Normal Wind-Up
[} Status Jurisdiction Up | atWind-Up Benefit® Benefit Benefit | Ret, Date® Ltabifity
Dv193 Deferred ac 24.4 102 56,803 5 - $- $- 562,157
DVi54 Deferred ac 46.8 69 $3,802 $ - $- $- £35474
DV195 Deferred FED 413 98 $ 8,727 $ - g - $ - $ 65,348
DV196 Deferred oc 533 10 $611 - $ - $- $7,733
CV197 Deferred ac 53.3 21 $1,357 5 - 5 - S - 515,845
ovi1sg Deferred ac 563 59 $ 3,685 - 5- 5 - 548,834
DvV195 Defarred ac 37.2 48 52,965 $ - 5 - 5= $22,524
DV200 Deferred Qc a7.2 14 $ 1,065 $- 5- 5- $8,012
Dv201 pefarred ac 60.5 24 $14:2 $- $- $- $ 22330
DvZ02 Deferred ac 54.4 56 $3,190 $- $- $- $40,021
DV203 Deferred Qc 54.4 28 $2,129 5 - $- §- $ 26,056
Dv204 Deferred oc 563 21 $ 1,555 $- $- $ - 521,045
DV205 Deferred oc 37.9 85 57455 $- $- $- $56,88 |
Dv206 Deferred ac 5.4 14 $1,549 $- 5- 5646 $ 25,738
Dv207 Deferred ac 525 40 $2,794 $ - $- $- $33,018
DV208 Deferred ac 44.2 a9 $7.579 $- - $- $69,094
Dv209 Deferred Qac a0.4 104 59,597 s - 5- $- 5 75,855
0V210 Deferred ac 463 75 $5,858 $ - $- - 5 56,692
DV211 Daferred NL 66.8 110 $ 2374 5 - 5 - % 2,898 $ 27,303
Dv212 Deferred NL 63.7 25 5483 5 - $- $- 64178
Dv213 Deferred NL 64.7 26 5973 $- $- $- $5,528
0v214 Deferred NL 603 62 $1,142 $ - $- $ - $12,779
DV21s Ceferred ac 78.9 50 $126 $ - 5 - 4 1,757 §2,926
DVZis Deferred Qc 67.9 65 51,573 5 - § - 53,504 521,540
DvV217 Deferred ac 63.9 75 $1,428 $- $- $- $19,209
ov21g Deferred ac 66.4 60 $1,015 $- $- $999 $12,082 !
DvV21% Deferred NL 45.6 22 $1,376 $- - § - 513,453
DV220 1 Deferred NL 456 49 $ 4674 §- - $ - $45,715
V221 Deferred ac 53.4 49 53,268 $- $- $- 541,297
V222 Deferred NL 735 134 $3,532 5 - $ - 530,313 $72510
DV223 Deferred NL 71.0 126 $2,108 § - $- $12,617 $ 40,495
DV224 Deferred NL £8.5 1542 51,942 S - $ - 56,797 435,106
bV235 Deferred NL 64.5 173 $ 15,824 $- $- 5 - $ 256,233

1 The annual Bfetime benefit shown above does not include the value of any pre-retirement Indexing provided i Quebet Pion members as a result of

appiying Bill 102,

2 The Pian requires deferred vested members to start thelr pension at age 5. For aif deferred vested members who are beyond oge 65 ot the Wind-
Up Date, we have Included the value of persion payments from uge &5 o the Wind-Up Date in the lichliites.
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Total
Credited Bonefits
Ageat Service Annual Annual beyond

Participant Wind- {Months) Lifetime Temposary | Lump Sum Normal Wind-Up
ID Status Jurlsdiction Up | at Wind-Up Benefit! Benefit Benefit | Ret. Date’ Liablfity
DV25g Deferred ac 510 23 $1,381 5 - 5 - $- $16,528
DV260 Deferred ac 35.4 20 $1,830 5 - $- 5 - $14,657
Dv261 Deferred L §0.2 92 $ 8,792 $ - $ - $- $ 126,425 |
DV262 Deferred NL 47.4 74 $6,733 5 - $- $- $ 63,862
DV263 Deferred NE 38.9 52 52,908 $- $- $.: § 25,280 '
DV264 Deferred NL 36.6 33 $2,475 - $- $- 418,954
DV265 Deferred NL 61.2 29 $5,325 5 - $ - $- $78,576
DV266 | Deferred ac 49.9 30 $2,162 ! 5 - $- $- $23,746
DV267 Deferred ac 44.4 35 $2,198 $- $- $- $ 20,292
DV268 Deferred ac 59.3 5 $1,890 $- $- $- $27,034
DV26g Deferred ac 341 15 $ 868 $- $ - $- $6,174
Dv270 Deferred oc 66.1 21 $ 1,609 $ - s - $1,743 $ 27,240
Dv271 Deferred qc 39.0 31 $1,815 $ - $ - $- $15,373 |
Dva72 Deferred oc 56.4 g $ 549 $ - $ - 5- $7,583
DV273 Deferred oc 52.6 35 52,628 $- $- $- $31,029
DV274 Deferred ac 523 55 56,578 $- $- $ - § 75,441
V275 Deferred ac 57.3 13 $ 912 $- $- $- $12344
DV276 Deferred ac 422 41 $ 2,906 5 - $ - $ - $25,171
V277 Deferred ac 356 19 $1,039 $- $- $- $7.732
V278 Defered Qc 45.8 21 51,154 s - $ - $ - $12,349
Dva79 Deferred NL 47.3 32 $3,189 - $- §- $32,564
DV280 Deferred NL 425 37 $3,175 5 - $ - $ - 528,510
DV281 Deferred NL 52,2 28 $2,749 $- $- $ - 532,010
Dv282 Deferred NL 59,5 29 $2,802 s - §- $- 540,811
Dv283 Deferred ac 335 38 $ 2,643 S - §- $- $ 19,100
Dv284 Deferred oc 46.9 64 $ 4,762 - 5- 5- § 45,821
Dv285 Deferred Qc 64.5 11 $593 $- $- $- $5,572
DV286 Deferred ac 545 30 $ 2,328 $ - §- 5 - $37,577
Dv287 Deferred ac 3.9 70 $5,114 $- $- $- 542,739
Dv28g Deferved ac 378 42 $3.526 s - $- $- $ 26,987
Dv2dg Defarred ac 34.1 30 $1.778 $ - $ - - $12,196
V290 Deferred qac 421 15 5594 $- $- $- $ 8527
DV291 Deferred Qc 44.6 35 51,809 $- 5 - - $17,194

The annual iifetime beneflt shown above does not include the value of any pre-retirement Indexing provided to Quebec Plan members as a result of

applying Bilf 102.

The Plan reguires deferred vested members i stort thelr pension at oge 65. For ol deferred vested members who are beyond age 65 ot the Wind-
Up Date, we have nciiuded the value af pension payments from age 65 to the Wind-Up Date In the liuhilitles.
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Towal

Credited Benefity

Age at Service Annual Annual beyond
Participant : Wind- {Muonths) Lifetime Temporary | Lump Sum MNormal Wind-Up

] Status Jurisdlction Up | at Wind-Up Bengfit' Benefit Beneflt | Ret. Date® Liabifity |
V325 Deferred ac 30.6 22 $ 1,489 $- $- $ - $9,229
DEFERRED TOTALS 325 $1,941,323 $ 16,250 $-] $302549 $ 21,890,287
POO1 Qc $ 34,606 4§ 34,606
PENDING TOTALS 1 $ - $ - $ 34,606 $- $ 34,606
RETTO1 Retired NL E7.9 5 $ - $- $- $ 3,616
RET0OZ Retired ML 55.3 $3,796 $818 $- % - $ 106,011
RETDO3 Retired NL 53.4 $3.621 $ 2,038 5 - $- $103,303
RETC04 Retired ac 66.5 $1az $ - $- $- 53,269
RETOOS Retired ac 65.2 5 183 5 - 5 - $- $3530
RETUO6 Retired NL 63.7 538,489 $7.020 $ - 5 - $729,928
RETO07 Retired NL 65.4 $ 22,978 $ - $- $- 5 372,885
RETDOS Retired NL 66.5 514,632 $ - $- - $ 254,653
RETO0S Retired NL 69.2 541,504 § - $- $- 5 813,834
RETD10 Retived NL 61.1 $ 40,550 5 6,257 §- $ - 5 501,450
RETO11 Retired NL 63.9 $ 27,399 $ 6,480 - § - S 468,815
RETO12 Retired L 66,8 $29,375 §- $- $- 4 535,476
RETO13 Retired NL 635 531183 $ 5,815 $ - $- 5 671,045
RETD14 Retired NL 576 $ 37,311 $ 6,551 S - $- $ 773,472
RET015 Retlred NL 683 $ 29,639 $- 5 - $- $ 477,668
RETD16 Retired NL 735 $15,517 $ - 5 - $ - $238,328
RETO17 Retired NL 72.9 $13,297 $ - 5 - $- §207,411

RETD18 Retlred NL 621 $11,394 $2,181 5 - $- $ 225,639
RETG19 Retired M 58.9 $12481 s - $- $ - $205,275
RET020 Retlred NL 7.8 513,665 g - $ - $ - % 216,585
RETO21 Retired NL 733 $ 2,514 $ - $- $ - $ 31,454
RETD22 Retired NL 55,8 54,360 5 - $ - $- $ 60,821
RETO23 Retired NL 57.9 53,228 $ - $- 3~ $ 66,618
RETQ24 Retired NL 59.8 51,461 5278 $ - 5- $32,040
RETOZ5 Retlred NL 58.4 $ 7,982 $3,029 $- $- % 200,007
RET026 Retired NL 60.4 $7,621 § 2,458 5 - 5 - $ 174,170
RETO27 Retlred NL 53.3 $10,201 $3,701 § - $ - 5 283,113

1 The annuo! lifetime benefit shawn obove daes nat include the value af ony pre-retirement Indexing pravided to Quebec Plan members oy o result af

applying Bl 102,

2  The Plan requires deferred vested members tp stort thelr pension at age 65. Far oll deferred vested members wha are beyand age 65 ot the Wind-
Up Date, we have included the value of pensign payments fram age 65 o the Wing-Up Dgte In the kabiiites,

Wind-Up Attuarlal Valuation Report as at December 16, 2015 for the Contributory Penslon Plan for Salaried Employees of
Wabush Mines, Cliffs Mining Company, Managing Agent, Amaud Railway Company and Wabush Lake Railwary Company,

Umited
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Total
Credited Benefits
Age at Service Annual Annuai beyond

Participant : Wind- {Modtths} Lifetime Temporary | Lump Sum Normal Wind-Up
1] Status Jurlsdiction Up | at Wind-Up Bengfit' Benefit Benefit | Ret. Date® Liabillry
RET(28 Retired NL 535 $ 10,161 $4.474 $- 5- § 293,995
RET0Z9 Retired NL 54,1 $13073 $3,361 5 - $ - $311,04)
RETO30 Retired ac 64.6 $ 62,802 $ 6497 5 - $ - 51,080437
RETD31 Retired ot 63.1 $39,826 $ 6,517 5 - S - § 774,004
RETO32 Retired ac 59.2 $ 36,945 $ 6,497 § - $- $732,743
RET033 Retired ac 70.9 $76,512 $ - §- $- $1,242,006
RETO34 Retired ac 72.7 $ 46,020 $ - $ - $ - $ 681,499
RET035 Retired ac 707 $ 38,290 $ - $- $ - $ 622,267
RETO36 Retired ac 69.8 $17,841 $ - $- $- $ 298,190
RETOA7 Retired ac 65.8 512517 5= 5 - $ - 5 235,604
RETO38 Retired ac 62.8 § 27,290 $ 4,987 5 - 5 - $ 547,035
RET035 Retired Qc 67.7 $12328 $- g~ 5- $ 224,001
RETC40 Retired ac 53.9 $ 10,925 $ - s - $- $ 184 365
RETO41 Retired ac 710 59748 5 - $- $- $129,445
RETD42 Retired Qac 64.8 $3,793 $- $- $- $ 62,270
RET043 Retired Qc 56.0 $3,475 § - $ - S - % 55,116
RETO44 Retired NL 80.4 $32,544 $- $ - - $ 273,717
RETD45 Retired NL 76.2 512,472 $ - - $- $ 147,383
RETC45 Retired NL B4.B $ 28,753 5 - - $ - $ 178,886
RET047 Retired ML 7.7 $13,502 ‘ $ - g - $ - $ 68,004
RET048 Retired NL 776 $ 20,185 $ - 8- g - § 237,229
RET04g Retired NL 74.2 $ 34,356 8- - 5- $ 398,606
RETOSC | Retired NL 773 $ 21,630 $ - $- $- § 256,588
RETO51 Retlred NL 72.4 $29,151 $- - $ - $ 436,435
RETO52 Retired NL 71.6 $50,920 §- 5 - 5 - $ 752,056
RET053 Retired NL 71.1 $ 24,008 5 - 5 - $ - $ 386,390
RET054 Retired NL 76.2 $ 16,809 $- 5- $- § 228,236
RETOSS Retired NL 85.3 $4,996 $ - 5 - - $35,557
RETO056 Retlred NL 94.1 § 2244 $- 5- 5 - 58,115
RET0S7 Retlred ML 2.3 $ 29,903 - 5 - 5 - $ 418,218
RETOSE Retlred NL 795 $ 22,169 $ - 5 - $ - $ 261,690
RETO0S9 Retired NL 743 $18552 4 - s - $- $ 238,126
RETOSC Retired NL §9.8 $39,731 $ - $- $- $ 660,724

wind-Up Actuartal Valuation Repart as at December 16, 2015 for the Contributory Pension Plan for Salarfed Employees of

The annuoi lifetime benefit shown obove does not include the volue of ony pre-retirement indexing provided to Queber Plon members as o result of

appiylng Bifl 102,
The Pian requires deferred vested members to stort their pension at 6ge 65. For ali deferred vested members who ore beyond age §5 of the Wind-

Up Dote, we hove included the volue of pension payments from age 65 to the Wind-Up Date in the Hobliities.
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Wabush Mines, Cliffs Mining Company, Managing Agent, Arnaud Railway Company and Wabush Lake Rallway Company,

Limited










Credited Boneflts
Age at Service Anrual Annual beyond
Participant Wind- {Mortths) Lifetime Temporary | lump Sum Normal Wind-Up
D Status Jurisdiction Up | at Wind-Up Benefit® Banefit Benufit | _Ret. Date’ Liabllity
RET127 Retired ac 83.2 $ 19,852 $ - $- $ - $188,724
RET128 Retired ac Ta44 $ 35,653 5- $- 5- $ 410,027
RET129 Retired oc 74.1 $ 8570 $ - $- §- $ 110,862
RET130 Retlred ac 70.6 $ 28,207 $- § - 5. $ 416,852
RET131 Retired ac 80.2 $21,118 $ - $- $- 4 256,217
RET132 Retired ac 80.9 $12,034 $ - §- $- 5 97,470
RET133 Retired oc 77.9 $ 22,610 $ - S - 5 - $ 217,861
RET134 Retired oc 821 $ 17,049 S - 5 - $ - $127,112
RET135 Retired Qc 76.6 $ 18,084 $ - $ - $- $ 229,281
RET136 Retired oc §7.3 3 39,388 $- 5 - $- $693,583
RET137 Retired oc 89.7 $ 9,882 $- - $ - $42,238
RET134 Retired ac 75.7 337,693 $ - $- $- $407,012
RET139 Retired ac 79.6 $ 27,851 - $- $- $ 244,167
RET140 Retired Qc 78.9 $ 21,000 5 - $- 5 - 3 245,057
RET141 Retired o 791 $ 13,305 $ - 5 - $ - $ 115,306 :
RET142 Retired ac 76.2 $ 20,904 $ - s - $ - $ 357,206
RET143 Retired ot 876 513,500 $ - $ - $- $ 68,117
RET144 Retlred oc 93.0 $3,820 $- 5 - g - $15,175
RET145 Retired ac 725 548,417 5 - $ - $- % 696,357
RET146 Retired oc £3.8 $9,228 5 - $- $- $ 61,523
RET147 Retired ac 78.7 $ 28,425 $ - $- $- $ 262,560
RET148 Retired Qac 916 $ 12,056 S - $- & - §53,723
RET149 Retlred ac 71.4 $ 41,564 § - 5 - $- S 620,581
RET150 Retired ac 77.9 $ 28,905 $ - 5 - $- $ 366,284
RET151 Retired ac 73.0 $ 45,650 5 - $- $- $ 711,843
RET152 Retlred ac 74.5 $ 30,465 5 - $- $ - $ 346,878
RET153 Retired Qac 71.7 $ 55,270 $- $ - $ - $ 767,299
| RET154 Retlred ac 73.8 28,081 $- $- - $ 453,875
RET155 Retired ac 727 $ 46,773 $- $- $- $ 690,458
RET156 Retired ac 72.8 5 35,622 $- $- 5- $ 452,054
RET157 Retired ac B7.0 $5.246 $ - $- $- $33,207
RET158 Retired Qc 75.3 § 31,436 $- $- $ - $ 416,135 |
RET159 Retlred oc 87.7 $ 17,377 $- - $- $ 86,998

1 The annud! lifetime benefit shown abowe does not include the value of ony pre-retirement indexing provided to Quebec Plan members as a result of

opplving Bk 102,

2  The Pian requires defermed vested members to stort thelr pensian ot oge 65. For aif deferred vested members who are beyond age 65 at the Wing-
Up Date, we have induded the value of pension payments from oge 65 to the Wind-Up Dote in the liabfities,

Wind-Up Actuarlai Vzluation Report as at December 16, 2015 for the Contributory Pensken Plan for Satarded Emplayees of
Wabush Mines, Cliffs Mining Company, Managing Agent, Amaud Railway Company and Wabush Lake Raitwey Comparry,

Limited
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Total
Creditad | Benefits
Age at Servim Annual Annual beyond
Particlpant Wind- {Months} LHetime Temporary | Lump Sum Normzl Wind-up
[1h] Status Jurisdiction Up | atwind-up Beneflt! Benefit Benefit | Ret Date’ Liability
RET160 Retired ac 85.1 $17,882 3 - $- 5 - $ 108,788
RET161 Retired ae 68.7 $41,539 5 - 5- $- $ 701,656
RET162 Retired aoc 67.3 $ 36,650 5 $ - $- $ 618,414
RET163 Retired ac 72.7 532,910 $ - § - $ - $ 407,891
RET164 Retirer ac 66.0 $43,944 $- 5 - $- $ 756,407
RET165 Retired ac 76.8 $22,996 $ - 5 - $- $337,111
AET166 Retired Qc 742 530,502 $- 5- $- $ 411,963
RET167 Retired or 72.8 $37,480 $ - 5 - $- % 619,731
RET158 Retlred oc 726 $ 34,615 $- 5- 5 - $527.973
RET16% Retlred ac 76.0 $30,831 - $- 5 - § 405,559
RET170 Retired ac 69.4 $26418 5 - $ - 5 - $ 442,681
RET171 Retired oc 73.8 533,23;? $ - $- $- $ 452,800
RET172 Retired ac 78.1 516,442 $ - 5 - $ - § 218,396
RETi73 Retlred ac 73.4 $34.40 $ - $ - $- $414,218
RET174 Retired ac 736 $23,535 $- 5 $- $333,138
RET175 Retlred oc 72.7 $ 39,686 $ - $- $- $ 492,443
RET176 Retired aoc 79.2 $19,752 $- 5 - $- $ 176,392
RET177 Retired o 68.1 $38,251 5 - § - $- $ 700,951
RET178 Retired oc 709 $ 34,209 $ - $- 5 - $536,224
RET179 Retirad ac 65.3 337,716 $ - $- $- 5 609,696
RET180 Retired oc 708 538,763 6 - §- 5 - $519,814
RET1i81 Rletired Qac 714 $ 14,592 $- $- 5 - $ 228,009
RET182 Retired ac 72.8 $ 39,787 5 - $- - $ 546,077
RET183 Retired oc 76.0 $ 20,017 $ - g - $ - $ 212,398
RET184 Retlred ac 75.1 $21,450 5 - $- $- 4§ 237,948
RET185 Retired ac 71.7 543,769 S - §- 5- 5 566,059
RET186 Retired ac 85.9 $ 38,670 $- $- - $ 713,580
RET1B7 Retired oc 10 $36,001 5 - $ - 5 - $ 478,133
RET188 Retired oc 79.3 $12,591 $- $ - 5 - 5 160,251
RET18Y Retired ac 76.8 $23,810 5 - $- $- $ 326,521
RET190 Retired Qc 76.7 $23,951 $- $- 5- $258,864 |
RET191 Retired oc 6.8 % 36,704 $ - 4 - $- $ 6EB,355 l
RET192 Retired oc 70.3 $ 29,655 $ - $ - S - $502,878 ]

1 The annual lifetime benefit shown abave does not Include the value of any pre-retirement indexing provided to Quebec Plon members as o result of

opplying Bilf 102

2 The Plan requires deferred vested members to start their pension at age 65. For ali deferred vested members who ore beyond age 65 at the Wind-
Up Date, we have Indluded the vaiue of pension payments from age 65 to the Wind-Up Date In the ligbiiftles.

Wind-Up Actuarial Valuation Report as at December 16, 2015 for the Comributory Penslon Plan for Salaried Employees of
Wabush Mines, Qifls Minlng Company, Managing Agent, Arnawd Railway Company and Wabush Lake Railway Company,

Limited

a2



Tolal

Credited Benefits
Age at Senvice Annual Anmwal beyond

Participant Wind- [Months) Lifatime Temporary | LumpSum Normal Wind-Up
D Status Jurlsdiction up | atwind-Up 4 Beneflt Benefit | Ret, Dates® Uability
RET193 Retired Qc 70.2 515,048 $- $ - $- $ 245,768
RET194 Retired ac 76.5 $34,749 $ - 5 - 5 - $350,219
RET195 Retlred ac 84.7 $13,819 $- 5 - $ - & B6,766
RET196 Retired oc 79.7 $ 20,957 5 - 5 - $- $240,306
RET157 Retired ac 80.8 $ 25,668 % - $ - $ - $ 209,644
RET198 Retired ac 805 $ 22,766 $ - $ - s - $ 188,144
RET199 Retired NL 761 $188 $- 8- $ - $ 2,867
RET200 Retired ac 80.2 5246 $ - 5 - $ - $2,070
RET201 Retired ac £5.1 579 $ - $ - - $1,596
RET202 Ratired NL 76.6 52,299 5 - $ - % - 523,762
RET203 Retired NL 73.7 51,252 $- $- S - $19,237
RET204 Retired NL ns $1,543 $- $- $ - $15,210
RET205 Retlred NL 713 51,832 $- 5- $ - $32,503
RET206 Retired NL 76.2 $ 487 $ - $- §- 55,129
RET207 Retlred NL 71.0 $1,625 $ - §- 5- 526,760
RET208 Retired HL 69.2 $796 $- 5- $- $14,613
RET209 Retired NL 710 $12,777 $- 5 - $- $101,496
RET210 Retlred NL 71.8 $ 5,670 $- - $- $ 90,403
RET211 Retired NL 73.6 $813 $- S - - $12,818
RET212 Retired NL 755 $1,024 5 - - $ - 514,059
RET213 Retired NL 71.1 $2,257 5 - $- $- $32,756
RET214 Retired NL 76.8 $ 5,043 $- $- $- $58,221
RET215 Retired NL 581 $15,644 5 - $- $- $ 250,476
RET21E Retired NL 78.1 51,610 5- 5 - $ - 523,224
RET217 Retlzed NL 66.0 $2,240 5 - $- §- 540,425
RET218 Retired NL 66,1 5 444 S - $ - - $8,133
RET219 Retlred NL 77.2 $1,592 5 - § - $ - $15919
RET220 Retired NL 74.6 5500 $- $- 5- $83a
RET221 Retirad NL 78 5589 $- $ - s - $ 7,682
RET222 Retired ac 753 5 2,646 5 - $ - S - $32,645
RET223 Retired oc 66.4 $35,319 $- % - $- $ 551,344
RET224 Retired ac 83.0 §3588 $- $- $ - $37,817
RET225 Retired ac 7.9 54,593 § - % - $ - $ 76048

1 The onnual [ifetime benefit shown above does not include the volue of any pre-retlrement indexing provided o Quebec Plan members as o result of

2 ;ﬁ:“;:‘;?: fi:fr:s deferred vested membears to start their persion ot age 65. For oli deferred vested members who ore beyond age 65 ot the Wind-

Up Dote, we hove included the volue of pension payments from age 65 to the Wind-Up Date in the iabilitles.

Wingd-Up Actuarfal Valuation Report as at Decemnber 16, 2015 for the Contrirtory Penskon Plar for Salaried Empioyess of
Wabush Mines, Cliffs Mining Compary, Managing Agent, Amaud Rallway Company and Wabush Lake Raitway Company,

Limited

43




opplying Bilf 102,

Total
Credited _ Benefits
Age at Sarvice Annual Annuai beyond

Participant : Wind- {Months) Lifetima Temporary | Lump Sum Normait Wind-Up
2] Status Jurisdiction Up i atWindUp Benefit' Benefit Benefit { Ret. Date® Liability
RET226 Retired oc 774 5 4,896 $- 5 - $- 4 48,533
RET227 Retired ac 82.0 $ 606 $ - $- §~ $5346
RETZ28 Retired ac 812 $ 4,510 $ - 5 - $ - 541321
RET229 Retired ac 723 $292 $- S - $- 56,078
RET230 Retired ac 716 573 $- - $- 5948
RET231 Retired ac 713 $1,582 5 - $ - 5 - § 26,254
RET232 Retired ac 73.8 $ 686 - $- $- $8114
RET233 Retired Qac 79.8 41,658 - g - 3 - 523,075
RET234 Ratired Qac 1.2 $1,934 5 - $- 5- $ 25,444
RET235 Retired ac 70.9 $503 5 - $- S - $18,897
RET236 Retired ac 67.5 $1,375 $ - $- 5 - $ 24,006
RET237 Retired NL 76.0 43,881 s - 5 - $- $ 48,867
RET238 Retired NL 79.6 $ 20,996 S - s - $- $ 210,769
| RET239 Retired NL 80.2 $ 6,062 $ - 5 - $- §58,631
RET240 Retired NL 84.5 $3,180 $- 5 - $: 20,268
RET241 Retlred NL 80.9 $1,945 8- $- $- 5 18,208
RET242 Retlred NL 75.4 $2,240 $- $- §- $35,763
RET243 Retired NL 815 $1,500 5 - g - 5. $ 13,548
RET244 Retired NL 720 $2,322 $ - 3 - $ - § 29,543
RETZ45 Retired NL 814 $5,093 - $ - § - 5 46,260
RET246 Ratired NL 86.2 53,814 5 - $ - $ - $ 21,467
RET247 Retired NL 81.9 $1,093 $- - $- 59,664
|_RET248 Retlred L 763 $5,042 5 - $- $- $52,798
RET249 Retired NL 86.0 $4,114 $ - $- $- 827,759
RET250 Retired NL 78.7 $1,557 $- $- $- $18,563
RETZ51 Retired NL 764 $6,872 $ - $ - $- $ 138,253
RET252 Retired NL 724 $4,172 5 - - $- $63,712

RET253 Retired NI, 72.2 $ 2,680 $- $ - 5 - $39,059
RET254 Retired NL 68.9 % 4,429 $ - $ - $- 574,390
RET255 Retjred NL 749 $ 1,185 $- $- $: $13,307
RET256 Retired NL 85.4 43,280 $- s - $- $19,602
RET257 fetired NL 738 54,252 $ - $ - $- 555,733
RET258 Retired NL 75.4 $3.,042 §- $ - $- $37,271
1 The onnuol lifetime benefit shown ahove daes not Include the volue of any pre-retirement Indexlng provided to Quebec Plan fembers o3 o resuft of

The Plen requires deferred vested members to stort thelr pension at age §5. For off deferred vested members who ore beyond age 65 at the Wind-
Up Date, we hove included the value of pension papments from age 85 to the Wind-Up Dete In the liablikies.

wind-Up Actuarial valuation Report as at December 16, 2015 for the Contributary Pension Plan for Salaried Employees of
Wabush Mines, Ciffs Mining Company, Managing Agent, Arnaud Railway Company and Wabush Lake Railway Comgany,

Limited
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Total
Credhed Benefits
Age at Service Annual Amnual bayond
Participant Wind- {Months) Lifetime Temporary | Lump Sum Normal Wind-Up
D Status Jursdiction Up | atWind-Up Benefit! Benefit Benefit | Ret. Date’ Liability
RET202 Retired ac 71.0 52,107 $ - 3 - $ - $34,063
RET293 Retlrad ac 0o $4,818 $ - 4 - $ - $ 83,345
RET294 Retired ac 66.7 $1,552 $- $ - 8- $ 25,059
RET295 Retired oc 86.3 $5,919 5~ $- 5 - 560,143
RET295 Retired ac 741 $2,677 5 - s- $- $ 1455 |
RET297 Retired ac 60.4 $10,339 $ - $- $- $ 202,190
RET238 Retired ac 55.9 56,759 5 - 5- § - 493,674 |
RET29% Retired ac 654 $9,819 - $- - % 155,675 ]
RET300 Retired oc 60.4 $3,5943 - 5 - - $ 88,011
RET30L Retlred NL 7.7 410,648 g - $ - $ - $172,998 !
RET302 Retired NL 7.2 $ 18,608 $- 5 - 5~ $ 269,236
RET303 Retlred NL 76.5 § B,240 $ - - 8- § Qs,zgo—l
RET304 Retired NL B4.5 S 4,853 s - $- - 36,509 |
RET305 Retired NL 59,1, 56,726 8- S - £ - § 135,359
RET306 Retired NL 743 $3,881 $- $- $- 545,944
RET307 Ratired oc 823 $3,553 5 - 5- 3 - 430,579
RET308 Retired ac 8.2 $10,614 S - $- g - $56,864
RET308 Retlred NL 56.2 52,297 8- - $ - 541,154
RET310 Retired NL 62.5 $69,913 411,520 s - 5 - 41,336,529
RET311 Retired NL 57,0 $21,150 $3,764 S - $- 3 509,357
RET312 Retired NL 56.1 $24,702 54,300 $- s- 5 604,388
RET313 Retired NL 66.8 %14,363 $- $ - $- § 322,415
RET314 Retlred NL 64.3 $11,003 s - $- S - $ 216,994
RET325 Retired L £5.1 & 12,066 $- 5 - $- §233,264
RET316 Retired NL 65.8 $10,320 5 - $ - $ - 5 163,311
RET317 Retired ac 540 $ 48,828 55,749 $- $- $1,179,970
RET318 Retired ac 56.7 £29,534 45,058 S - $- $744,472
RET219 Retired ac 65.2 519,352 s - $- $- 8 313,455
RET320 Retired NL 58.2 $5,768 5 - $ - s - $129,642
RET321 Retired NL 53.2 $ 1,407 - S - - 27,252
RET322 Retired at 80.7 $ 8,150 - s - s - §77,116
RET323 Retlred ac 761 511,622 $ - $ - §- $ 137,957
RET324 Retired NL 84.4 52,708 $ - $ - $- 520,434
RET325 Retired o 67.7 $18,736 5~ $ - $- 4 304,553 |
1 The annual lifetime benefit shown above does not include the volve of any pre-retirement indexing provided ro Quebet Pion members as a result of
2 #rpg?;i f:;jg:s deferred vested members to start thelr pension at age 65, For off deferred vested members who are beyond age 65 ot the Wind-

Up Dote, we hove included the value of pension payments from oge 85 to the Wind-Up Date In the lobilitles.

Wind-Up Actuarial Valuation Report as at December 16, 2015 far the Contributory Penslon Plan for Sajaried Employees of
Wabush Mines, Cliffs Mining Company, Managing Agent, Arnawd Rallway Company and Wabush Laks Raltway Company,

timhed

46









Appendix G — Regulator Correspondence

wind-Up Actuarial Valuation Repart as at December 16, 2015 for the Comtributory Penslon Plan for Salaried Employees of
‘Wabuysh Mines, Cliffs Minlng Company, Managlng Agent, Amaud Raifway Company and Yabush Lake Raltway Company,
Umited
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